©Kancelaria Sejmu Page 1 of 26

Based on:
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item 1202 of

2006, No. 157,
Chapter 1 item 1119 of

2008, No. 220,
General Provisions item 1432 of

Article 1.

This Act defines the rules governing the establishivand operation of occupational pension
schemes, the conditions to be met by entities ¢tipgraccupational pension schemes, and the
conditions governing participation in such schemes.

Article 2.
When used in this Act, the terms below shall haneefbllowing meanings:
1) “scheme” shall mean an employer or multiemployéesce;

2) “employee” shall mean a person employed under ampl@ment contract or a
cooperative employment contract, appointed, eleaedominated, and working on a full-
time or part-time basis, a person employed undeagreement executed as a result of
appointment or election to a body representinggallperson, a member of an agricultural
production cooperative, or a member of a coopegaiffarming groups;

3) “insurance undertaking” shall mean a life insuragoenpany in the form of a joint-
stock company or a mutual insurance society aseefin the Act on Insurance Activity of
May 22nd 2003 (Dz.U. No.124, item 1151);

4) “investment fund” shall mean an open-end investnfent or a specialised open-end
investment fund as defined in the Act on Investntamids of August 28th 1997 (Dz.U. of
2002, No.49, item 448 and No.141, item 1178);

5) “pension fund company” shall mean an occupatiomalspn fund company as defined
in the Act on the Organisation and Operation of dRem Funds of August 28th 1997
(Dz.U. N0.139, item 934, as amenfed

6) “pension fund” shall mean an occupational pensiomdfas defined in the Act on the
Organisation and Operation of Pension Funds of Aug8th 1997;

7) “financial institution” shall mean an insurance endking, an investment fund or a
foreign manager which manages assets accumulai@&éheme under a pension scheme
agreement with an employer;

8) “financial institution operating IKE accounts” shamean a financial institution

1Within the scope of its regulation, this Act implements the following European Community directives: Directive 2003/41/EC of the European
Parliament and of the Council of June 3rd 2003 on the activities and supervision of institutions for occupational pension schemes (Official Journal
of the European Union L 235 of 23.09.2003) and Council Directive 98/49/EC of June 29th 1998 on safeguarding the supplementary pension rights

of employed and self-employed persons moving within the Community (Official Journal of the European Union L 209 of 25.07.1998).
The data concerning the publication of the EU legal acts published prior to May 1st 2004, contained in this Act, relates to the publication of those
acts in the Official Journal of the European Union — special edition.
2 2) Amendments to the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 1998, N0.98, item 610; No.106, item 668; and
No0.162, item 1118; Dz.U. of 1999, No0.110, item 1256; Dz.U. of 2000, No.60, item 702; Dz.U. of 2001, No.8, item 64; and No.110, item 1189; Dz.U.
of 2002, No.25, item 253; N0.153, item 1271; and No.241, item 2074; Dz.U. of 2003, No.124, item 1153; N0.166, item 1609; N0.170, item 1651;
and Dz.U. of 2004, No.96, item 959.
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operating IKE accounts (individual retirement acusy as defined in the Act on
Individual Retirement Accounts of April 20th 2004z.U. No.116, item 1207);

9) “manager” shall mean a financial institution orenpion fund,

10) “conversion” shall mean simultaneous redemptionrofs of one investment fund and
acquisition of units of another investment fund aged by the same management
company for the redemption proceeds, on conditiah the units redeemed and the units
acquired are registered as representing the pgeatits assets contributed as basic or
additional contribution, as the case may be;

11)“participant” shall mean an employee or anothespemwho has joined a scheme;

12)“beneficiary” shall mean a person named by thei@pént in a relevant declaration,
who will receive the assets accumulated under amsehupon the participant’s death, a
person referred to in Art.832.2 of the Polish C@dde of April 23rd 1964 (Dz.U. No.16,
item 93, as amend&dor a participant’s heir;

13)“assets” shall mean financial assets accumulatedrdier to implement a scheme,
which are invested in investment fund units, urofsan insurance investment fund
operating under regulations governing insurancéviggGt units of account of pension
funds, or units segregated by a foreign managezid-ih a participant’'s account kept by a
manager, or cash in a participant’s account ke byanager under an employer pension
scheme agreement;

14)“competent authority” shall mean the Financial Suison Authority referred to in
the Act on Financial Market Supervision of July 22806 (Dz.U. No.157, item 1119);

15)“salary” shall mean the basis for the calculatidntle participant’s old-age and
disability pension contributions as defined in thet on the Social Security System of
October 13th 1998 (Dz.U. No.137, item 887, as araéhdwithout applying the limitation
referred to in Art.19.1 of that Act;

16) “account” shall mean an entry in the register at tiolders of an investment fund, an

account to which pension fund contributions arelpar an account held with an insurance
investment fund, in each case kept in accordante this Act, and to the extent not

provided for by this Act, in accordance with thgukations applicable to such registers
and accounts;

17)“IKE account” shall mean an individual retirememicaunt as defined in the Act on
Individual Retirement Accounts of April 20th 2004;

18) “disbursement” shall mean a cash withdrawal by Hig@pant or a beneficiary, or
transfer of assets accumulated in a scheme tolkadzmount specified by a participant or a
beneficiary, in accordance with the employer pemsscheme agreement, subject to
fulfilment of the conditions set forth in this Act;

19) “transfer” shall mean a transfer of assets, in etaoce with this Act, to another
scheme, to a participant’s or a beneficiary’s IK&aunt, or from a participant’s or a
beneficiary’s IKE account to a scheme, in the casesin accordance with the regulations

% 3) Amendments to the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 1971, No.27, item 252; Dz.U. of 1976, No.19,
item 122; Dz.U. of 1982, No.11, item 81; No.19, item 147; and No.30, item 210; Dz.U. of 1984, N0.45, item 242; Dz.U. of 1985, No.22, item 99;
Dz.U. of 1989, No.3, item 11; Dz.U. of 1990, No0.34, item 198; No.55, item 321; and No0.79, item 464; Dz.U. of 1991, No.107, item 464; and
No.115, item 496; Dz.U. of 1993, No0.17, item 78; Dz.U. of 1994, No.27, item 96; No0.85, item 388; and No.105, item 509; Dz.U. of 1995, No.83,
item 417; Dz.U. of 1996, No.114, item 542; No.139, item 646; and No0.149, item 703; Dz.U. of 1997, No.43, item 272; No.115, item 741; No.117,
item 751; and No.157, item 1040; Dz.U. of 1998, No.106, item 668; and No.117, item 758; Dz.U. of 1999, No.52, item 532; Dz.U. of 2000, No.22,
item 271; No.74, item 855 and item 857; N0.88, item 983; and No.114, item 1191; Dz.U. of 2001, No.11, item 91; No.71, item 733; N0.130, item
1450; and No.145, item 1638; Dz.U. of 2002, No.113, item 984; and No.141, item 1176; Dz.U. of 2003, No.49, item 408; No.60, item 535; No.64,
item 592; and No.124, item 1151; and Dz.U. of 2004, No0.91, item 870; and N0.96, item 959.

“Amendments to the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 1998, No.162, item 1118 and item 1126; Dz.U. of

1999
, N0.26, item 228; N0.60, item 636; No.72, item 802; No.78, item 875; and N0.110, item 1256; Dz.U. of 2000, No.9, item 118; No.95, item 1041;
No0.104, item 1104; and No.119, item 1249; Dz.U. of 2001, No.8, item 64; No.27, item 298; N0.39, item 459; No.72, item 748; No.100, item 1080;
No0.110, item 1189; No.111, item 1194; No.130, item 1452; and No.154, item 1792; Dz.U. of 2002, No.25, item 253; No.41, item 365; No.74, item
676; No.155, item 1287; N0.169, item 1387; N0.199, item 1673; N0.200, item 1679; and No.241, item 2074; Dz.U. of 2003, No.56, item 498;
No0.65, item 595; N0.135, item 1268; N0.149, item 1450; No.166, item 1609; No.170, item 1651; No.190, item 1864; N0.210, item 2037; N0.223,
item 2217; and N0.228, item 2255; and Dz.U. of 2004, No.19, item 177; No.64, item 593; and No.99, item 1001.
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on individual retirement accounts;

20) “return” shall mean return of assets accumulatedairscheme if the scheme is
liquidated and the conditions for disbursementamndfer have not been fulfilled,;

21) “instruction” shall mean an instruction to make igbdrsement or transfer, submitted
by a participant to the manager;

22) “NIP” shall mean the tax identification number, gefined in the Act on the Keeping
of Records and Identification of Taxpayers and Remitters of October 13th 1995
(Dz.U. No.142, item 702, as amended

23) “foreign competent authority” shall mean nationatheorities in an EU member state,
appointed by that state to supervise the implenienteof a pension scheme by an
employer whose registered office is located in B@oEU member state;

24) “foreign manager” shall mean an entity, of any léigam, whose registered office is

located in the territory of an EU member state,chis subject to supervision by that
state’s competent authority, and whose businespises accumulation and investment of
moneys, intended to be paid out to pension schariipants when they reach retirement
age.

Article 3.

A scheme shall be established to accumulate paaitits’ assets with a view to paying
benefits.

Article 4.

A person employed by two or more employers opeggtension schemes may
simultaneously participate in more than one sutiese.

Articleb.

1. The right to participate in a scheme shall aedm those employees who have been
employed with an employer for no less than threenth® unless the relevant employer
pension scheme agreement provides otherwise.

la. No employee over 70 years of age may join araeh

1b. Employee cannot join again the scheme, fronthvhe has made a one-time payment or
payment of the first instalment if payment is madenstalments. Limitation referred to in the
first sentence does not refer to persons, who rttepayment as beneficiaries.

2.0n the date on which an application for registratd a scheme is filed, the right referred
to in Art.5.1 must be held by at least 50% of thepkyees of the employer sponsoring the
scheme.

3. If an employer employs more than 500 employeesrigie referred to in Art.5.1 must be
held by at least one-third of the employees ofaiimployer sponsoring the scheme.

4. The right to participate in a scheme shall alsaweto a self-employed person, a partner in
a civil-law partnership, a general partnership,jnaitéd-liability partnership, a partnership
limited by shares or a limited partnership, whaasility is unlimited and who is subject to
the mandatory old-age and disability pension instea provided that such person or
partnership operates a scheme for their employees.

® 5) Amendments to the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 1997, No.88, item 554; Dz.U. of 1998, N0.162,
item 1118; Dz.U. of 1999, No0.83, item 931; Dz.U. of 2000, N0.116, item 1216; and No0.119, item 1249; Dz.U. of 2001, No0.110, item 1189; Dz.U. of
2002, No.74, item 676; and No.126, item 1067; Dz.U. of 2003, No.130, item 1188; No0.137, item 1302; No.217, item 2125; and Dz.U. of 2004,

No0.93, item 894.
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5. The provisions of this Act relating to employeealshpply accordingly to persons who are
participants under Art.5.4.

6. An employer pension scheme agreement may not makdogees’ participation in the
scheme subject to any conditions other than thefieatl in this Act.

Article 6.
1. A pension scheme may be operated in one oblleing forms:
1) as a pension fund,;

2)under an agreement for payment by the employemudl@yees’ contributions to an
investment fund;

3) under an agreement for employee group life inswwam¢he form of a group unit-linked
life insurance, concluded with an insurance undéertp

4) as a scheme managed by a foreign manager.

2. An agreement referred to in Art.6.1.2 may be atsaoctuded by an employer with different
investment funds managed by the same investmemt éampany. In the case of such
agreement, an employee shall be entitled to chamgestment funds or allocate assets
accumulated in such investment funds in accordamtie the employer pension scheme
agreement. A conversion between such funds shabendeemed a transfer.

3.If one of funds in which a participant’s assets @neested in accordance with Art.6.2 is

placed in liquidation, the manager shall promptbyify the employer of the opening of the

liquidation. The notification shall include inforti@n on the name and registered office of the
fund’s liquidator.

4. An employer shall notify a participant that thedats required to submit, within 14 days, a
declaration of will concerning arrangements witbpect to the assets obtained as a result of
the fund liquidation.

5. Within 14 days of the notification referred to int&.4, the participant shall make the
declaration referred to in Art.6.4 to the employer.

6. The employer shall promptly deliver the declaratieferred to in Art.6.4 to the liquidator.

7.The liquidator shall transfer the participant’s etssassigned to the participant in the
liquidation proceedings for acquisition of unitg, accordance with the declaration of will
made by the participant.

8. Should a participant fail to make the declaratiefeired to in Art.6.4, the assets assigned
to the participant in the liquidation proceedinfalsbe transferred by the liquidator, in equal
portions, for acquisition of units of other funds which the participant’'s assets may be
invested.

9.1f a scheme is operated under an agreement forogrplgroup life insurance concluded
with an insurance undertaking, as referred to n6At.3, the agreement shall provide that:

1) in the event of non-payment of any premiumslifier insurance or insurance against
sickness or accident, no amounts shall be dedactetcount of insurance cover from the
assets accumulated in the insurance investment fund

2) at least 85% of each basic contribution shall becated to the insurance investment
fund and at least 1% of the contribution shall becated to cover the costs of insurance
cover;

3) only transaction costs and fees for managemertteofund shall be charged against the
assets of the fund referred to in Art.6.9.2;

4) the participant shall receive insurance cover i@ #vent of untimely transfer of a
contribution by the employer.
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10.The insurance cover referred to in Art.6.9.4 shallmaintained for at least 45 days from
the due date of the contribution. Following thatripé, the insurance cover may be
suspended, provided that the insurance undertalotifies the employer of such suspension
prior to the discontinuation of the insurance cover

11.The insurance cover referred to in Art.6.10 mayshepended for no longer than 12
months, subject to the provisions of Art.6.12.

12.1f an employer and representatives of its employsger into an agreement referred to in

Art.38.4, the period of suspension referred to ih6A10 may be extended until the end of the

period for which transfer of contributions has beespended, as such period is defined in the
agreement.

13.An agreement referred to in Art.6.1.3 may provide ihsurance against accident and
sickness if such agreement is supplementary tangerance.

14.An agreement referred to in Art.6.1.3 may not pdevior applying assets contributed as
an additional contribution to cover the costs slirmance cover.

15.1f a scheme is operated as a scheme managed bgignfonanager:

1) the agreement with the foreign manager or the furgdticles of association may not
provide for covering the insurance risks with tloatcibutions;

2) all documents required for the scheme to be opérptevide that the participants’
assets will be accumulated in compliance with thevigions if this Act, and shall be
drawn up in the Polish language.

16. The provisions of Art.6.9-14 shall apply to a fgreimanager which is an insurance
undertaking.

17. The provisions of this Act which concern the forrh @ pension fund shall apply
accordingly to a foreign manager which is a legaispn and whose shares are held by an
employer.

Article 7.
1. An employer may operate simultaneously more trascheme in the following cases:

1) it acquires another employer or an organised {at$ enterprise, or acquires shares in
a pension fund company; or

2) in the event of a merger of employers operatin@sus.

2. Inthe cases referred to in Art.7.1, with a vievproposing that the assets be accumulated
in one scheme, within three years from the acqarsibr merger the employer shall amend
the employer pension scheme agreement and:

1) terminate or amend the agreement with the releuaartcial institution; or

2) create a single pension fund company by combirtiegpension fund companies, and
make one of the companies take over the pensiah dnd liquidate the other one or sell
the shares held in a pension fund company.

3. The provisions of Art.41 shall apply accordinglyalm amendment to the employer pension
scheme agreement in the cases specified in Art.7.2.

4.In the cases referred to in Art.7.1, the former lygr’s rights and obligations under the
employer pension scheme agreement shall be assoyrtb@ new employer. This regulation
shall apply accordingly if the scheme is operatgaibe of the merging employers or by the
employer whose enterprise or its organised parbbas acquired.
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Article 8.

1.A manager shall keep record of all contributionsdpdransfers made and received,
disbursements and other transactions in an accéuinr to any transfer, a manager shall
prepare a statement containing information on theigypant on whose instruction the
transfer is made. The manager shall also preparle statement if a participant places an
instruction to make a disbursement or transferssets as a result of a change in the form of
the scheme or the manager.

2. The statement referred to in Art.8.1 shall contain:

1) number under which the scheme is entered in tieeaat register;

2) personal details of the participant: forename, aom® date of birth, address of
residence, NIP (tax identification number) and PE@iumber in the universal electronic
population records system) or number of the passpoother identity document in the
case of persons who are not Polish citizens;

3) details of the employer: company name, REGON (itrgtudentification number), NIP
(tax identification number), registered address asdress for correspondence;

4) details of management, which prepares informatimeme, REGON number, VAT
number, address and address for correspondence;

5) amount of payments made during each calendar yeaken down into basic and
additional contributions;

6) amounts of transfers received by the manager amdrdinsfer dates, along with details
of the manager or name of the financial instituti@eping IKE accounts which made the
transfer;

7) amounts of transfers made and the transfer datmsy avith details of the manager or
name of the financial institution keeping IKE acntaito which the transfer is made;

8) aggregate amount of all basic contributions paidrd¥flay 31st 2004 — if the transfer is
made to an IKE account;

8a) the current value of the donated funds fromklieaccounts - if the program was
adopted to transfer payment from the IKE accourat pérticipant;

9) the statement preparation date, as well astieadme, surname, position and signature
of the person responsible for preparing the statéme

3. A manager shall prepare the statement referrea Aati8.1 in two copies.

4.0n making a transfer, a manager shall deliver eértext manager or the next financial
institution keeping IKE accounts, as appropriatee @opy of the statement referred to in
Art.8.1 along with the statements received from plevious managers and financial
institutions keeping the IKE account of a giventggrant. The manager shall deliver the
second copy of the statement referred to in Artt@.the participant concerned.

5.1f a manager makes a disbursement, it shall dethveistatement referred to in Art.8.2.1-6
and 8.2.9 to the participant concerned and notifydr her of the disbursement amount.

6. The minister competent for public finance, in cdtegion with the minister competent for
social security, shall define, by way of a regaafithe manner of preparation and delivery of
the statements referred to in Art.8.1, having rédar the need to ensure efficient flow of
information.

Article9.
The term “pension scheme” may only be applied testes regulated hereunder.
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Chapter 2

Establishment and Operation of a Scheme

Article 10.
1. A scheme is established by taking the followsteps:
1) conclusion of an employer or a multi-employer penscheme agreement;

2) conclusion of an agreement with a financial insitn, subject to the provisions of
Art.17.3, or establishment of a pension fund conymamd a pension fund, or acquisition of
shares in an existing pension fund company by thal@yer;

3) registration of the scheme with the competent aitiho

2. The contractual terms and conditions governingetmployees’ participation in a scheme
may not conflict with the provisions of this Act.

3.In the case of a scheme which is to be operatadsakeme managed by a foreign manager,
it shall be registered by the competent authorityy af that authority is notified by the
competent foreign authority of its approval of #eheme’s operation by the foreign manager.
The above provision shall apply accordingly if a&ign manager takes over the management
of an existing scheme.

Article 11.

1.An employer pension scheme agreement shall be rbatieeen the employer and
representatives of its employees.

2. Employee representatives shall be all trade urastige at the employer’s company.

3.1f no trade unions are active at the employer’s gany, the employer shall enter into the
employer pension scheme agreement with represesgaf its employees elected in
accordance with the applicable procedure adoptatddgmployer.

4. The authorisation of employee representatives edlest accordance with the procedure
referred to in Art.11.3 to perform the activitieywided for in this Act shall expire after the
lapse of 24 months from the election date.

5. The authorisation referred to in Art.11.4 shall iexfpbefore the lapse of 24 months from the
election date in the event that:

1) at least half of the employee representatives dedse employed by the employer;
2) a trade union begins to operate at the employerigpany.

6. If the employee representatives’ authorisation mgpfor any of the reasons specified in
Art.11.4 and Art.11.5, new representatives shaleleeted in accordance with the procedure
set forth in Art.11.3.

7. The employer shall present to the employee reptatess a scheme proposal containing:
1) draft employer pension scheme agreement;

2) the terms and conditions of a preliminary agreemetit a financial institution, or the
articles of association of the pension fund compamy the pension fund, or drafts thereof;

3) the validity term of the proposal not shorter thiaree months.

8. If no employer pension scheme agreement is adedl within two months from the day
on which the employer presented the employee reptaves with the scheme proposal
referred to in Art. 11.7, due to the parties’ feluo agree upon the terms and conditions of
such agreement, the employer may enter into an@mplpension scheme agreement with
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representative trade unions within the meaning @f241°°? of the Polish Labour Code of
June 26th 1974 (Dz.U. of 1998, No.21, item 94, merded). The provisions of Art.11.7
shall apply accordingly.

Article 12.

Any disputes arising from legal relationships betwéhe parties to an employer pension
scheme agreement shall be resolved by common aafuet® of competent jurisdiction for
the employer’s place of registration.

Article 13.
1. An employer pension scheme agreement shallfgpe@articular:

1) the form of the scheme and the manager who wiluiacdate the assets and manage
them in accordance with an agreement concluded tivtfemployer or in accordance with
the pension fund’s articles of association;

2) rules for joining and leaving the scheme; procesltwebe followed in joining and
leaving the scheme;

3) proposed rules for accumulating and managing gssets

4) rules for accumulating and managing assets in #se ceferred to in Art.17.3 and
Art.17.4,

5) cases in which the agreement between the emplogkthe financial institution is to be
terminated and the terms of such termination, erténms of disposal of all shares held by
the employer in the pension fund company and ofidigtion of that pension fund
company;

6) terms, time frames and procedures for making dssbuents, transfers or returns or
assets;

7) date by which a participant should specify an antda which the manager of the
manager’s liquidator is to make a transfer in tlvené of the scheme’s liquidation,
determined in accordance with the provisions of Ar5;

8) cases in which the scheme form or manager is thaerged and the terms of such
change;
9) amount of the basic contribution;

10) minimum additional contribution amount which may 8eclared, if the employer
pension scheme agreement does not prohibit degladditional contributions;

11)the method of declaring additional contributionstlhg participants and dates when the
employer shall calculate and deduct such contastior the purpose of transferring them
to the participants’ accounts;

12)dates of calculating the basic contribution anchdfarring it to the participants’
accounts;

13) costs and charges borne by the participants alkdeogmployer and conditions (if any)
under which they may be reduced without amendirg émployer pension scheme
agreement;

14) conditions for amending the employer pension schagneement;

15) conditions for unilateral suspension of remittantéasic contributions and temporary
reduction of the basic contribution amount by thgpkoyer, as referred to in Art.38;

66) Amendments to the consolidated text of the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 1998, N0.106, item 668;
and No.113, item 717; Dz.U. of 1999, No.99, item 1152; Dz.U. of 2000, No.19, item 239; No.43, item 489; N0.107, item 1127; and No.120, item
1268; Dz.U. of 2001, No.11, item 84; No.28, item 301; No.52, item 538; N0.99, item 1075; No.111, item 1194; No.123, item 1354; N0.128, item
1405; and No.154, item 1805; Dz.U. of 2002, No.74, item 676; No.135, item 1146; No.196, item 1660; No.199, item 1673; and No.200, item 1679;
Dz.U. of 2003, N0.166, item 1608; N0.213, item 2081; and Dz.U. of 2004, No.96, item 959; and N0.99, item 1001.
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16) notice period required in the event of terminatmnthe employer pension scheme
agreement by the employer, as referred to in Al2.30

17)notice period required in the event of terminatmnthe employer pension scheme
agreement by the employer, as referred to in Ar2.40

2. If the scheme is operated under an agreememiafgnent by the employer of employees’
contributions to an investment fund, the employangilon scheme agreement shall set out the
terms of conversion in the event of a change ofi$umithin one scheme.

Article 14.

1. Employers may establish a multi-employer pensidrest in order to implement a scheme
based on the same terms and conditions.

2. Establishment of a multi-employer scheme shall tergded by conclusion of a multi-
employer pension scheme agreement and an agreantierd financial institution by all the
employers referred to in Art.14.1.

3. Provisions of Art.13.1 shall apply accordingly heetcontents of a multi-employer pension
scheme agreement.

Article 15.

1. A multi-employer pension scheme agreement shaltdmeluded between representatives
of the employers and representatives of the empogenployees.

2. The method for electing and replacing the repredmmets referred to in Art.15.1 shall be
defined in writing by the employers and the empéoyepresentatives appointed pursuant to
Art.11.

3. The proposal of a multi-employer pension schemeegent shall be presented by the
employers’ representatives to representativeseoéthployers’ employees.

Article 16.

Representatives referred to in Art.15.1 may conserd new employer’'s accession to the
multi-employer pension scheme agreement upon sughfoger’s request.

Article 17.

1. An employer shall enter into an agreement withnaricial institution which shall specify
the rules for accumulating and managing assetsstheme is operated as a pension fund, the
rules for accumulating and managing assets shalsdieout in the fund’s articles of
association.

2.1In the case of a multi-employer scheme, the rubesatcumulating and managing assets
shall be defined in an agreement between the empoyepresentatives and a financial
institution or by the pension fund’s articles of@asiation.

3.If an insurance undertaking is also an employenspong and managing a scheme, the
agreement referred to in Art.17.1 shall not be tated; the rules for accumulating and
managing assets shall be set out in the employeai@escheme agreement.

4.1f an investment fund company is also an emplopensoring a scheme and the governing
body of the scheme manager, the agreement referiadArt.17.1 shall not be concluded; the
rules for accumulating and managing assets shakbeut in the employer pension scheme
agreement.

5. The agreement with a financial institution og #rticles of association of the pension fund
may not provide for any costs to be charged to réiggaant in the event of disbursement,
transfer, payment of funds in connection with asfar, or return of assets.
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Article 18.

1. An employee shall become a participant of a schaemaccordance with the terms and
conditions of the employer pension scheme agreeraéiet one month from filing a written
declaration on joining the scheme, hereinafterrreteto as the “declaration”, unless the
employer confirms in writing such employee’s joigithe scheme at an earlier date.

2. The declaration shall contain the employee’s regrgion to the effect that he or she has
received a copy of the employer pension schemeeagret, became acquainted with its
contents, and accepts its terms and conditionsjebkaration may also contain an instruction
to be followed in the case of the employee’s death.

3.If the employer pension scheme agreement does mnohibit making additional
contributions and the participant has declaredohiker intention to pay such contributions,
the declaration shall also specify the amount efdbclared additional contribution and the
authorisation for the employer to calculate it, wedit from the employee’s salary, and
transfer to the participant’s account.

4. The employer shall accept the declaration and ouoniis receipt in writing to the
employee.

5.1f an employee is not entitled to participate i tcheme, the employer shall return the
declaration along with a written statement prowdihe grounds for refusal to accept the
declaration. The declaration should be returnetdiwibne month from the date of its filing by
the employee.

6. If a participant intends to transfer the assetsiaedated in his or her IKE account into the
scheme, the employer shall provide the participanhis or her request, with a confirmation
of joining the pension scheme.

7. The confirmation of joining the scheme should contthe information referred to in
Art.8.2.2, and the name of the employer operatimg $scheme, the name of the scheme
manager, and the number of the account into winehransfer should be made.

8. Issues concerning refusal to accept a declaratidnckims between a scheme participant
and the employer shall be settled by labour cowoftscompetent jurisdiction for the
employer’s place of registration.

Article 19.

1. An employer pension scheme agreement may provideatparticipant may voluntarily
contribute to the pension fund shares acquired umh garticipant, free of charge or on
preferential terms, as a result of privatisatiohef employer.

2.1In the case referred to in Art.19.1, the employengion scheme agreement shall specify
the dates and terms of contributing shares to tlamtity account in the pension fund, as well
as the terms and conditions of keeping such acsodifte participant shall specify in the

declaration the number of the employer shareshlate contributed under the employer

pension scheme agreement to his or her account.

Article 20.

1. In matters relating to a scheme, a participantl shake written declarations of will to or
through the intermediation of the employer.

2. A participant shall notify the employer of any chanin his or her address for
correspondence or the details referred to in A128.

3. The provisions of Art.20.1 and 20.2 shall applyadmngly following termination of
employment.

4.In the event of a merger, demerger, or disposahodmployer’'s enterprise or its organised
part, a participant shall make declarations of thitbugh the intermediation of his or her new
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employer.

5.1n the event of liquidation of an employer, a pap@ant shall make declarations of will
through the intermediation of the liquidator, araldwing completion of the liquidation,
directly to the manager.

6.In the event of an employer’'s bankruptcy, a pgtot shall make declarations of will

directly to the manager. The receiver in bankrustiesll notify the scheme participants of a
procedure for making declarations of will with regj@ao the scheme following the employer’s
bankruptcy within 45 days of the bankruptcy dedlara

7.An employer may not act as a participant’'s proxyhwiespect to matters relating to a
scheme.

Article 21.
1. The agreements which constitute a scheme shafféaiee as of the scheme registration
date.

2. Amendments to the agreements shall be made ingaooe with the procedure relevant
for concluding a given agreement.

Article 22.

1. An employer shall inform its employees, in accoawith its standard procedure, of the
terms and conditions of the scheme:

2. The information shall include in particular:
1) designation of the form of the scheme and the sehmamager;
2) amount of the basic contribution;

3) the sum of additional contributions referred tAm.25.4;

4) statement that the information is only a descrippbthe terms and conditions of the
scheme, and that the basis for the scheme opeiatibe employer pension scheme
agreement;

5) minimum and maximum amount of the additional montidntribution that may be
declared and the procedure for its declaration;

6) specification of tax regulations applicable to #&teumulated assets;
7) description of:

a) rules of disbursement, transfer and return sétgsaccumulated in a participant’s
account,

b) procedure for changing the declaration, the conmecgs, including financial ones,
of the change, and the terms of leaving the schgnaeparticipant,

c) rights of the beneficiary in the event of a pap#it’s death,
d) cases in which the scheme is to be liquidated andeqjuences of the liquidation,

e) possibilities for a participant to make dispositiamth respect to rights to the
accumulated assets.

3. The manager shall promptly notify the employer oy @enerally applicable laws which
contain amendments relating to the matters reféoéu Art.22.2.7.

4. An employer shall update the information on theesubf the scheme promptly upon
becoming aware of a change.

5. In the information referred to in Art.22.2, an eoy#r shall highlight the changes that were
introduced with respect to the matters referrethévein within 12 months preceding the date
on which the information is updated.
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6. Moreover, an employer shall provide a participanhwritten information on the terms of
disbursement of the assets accumulated in the schem

1) in the first quarter of the calendar year in whilel participant reaches the age of 60, or

2) within 30 days of the termination of employmenga®sult of the employee gaining
early pension entitlement.

Article 23.

1. An employer shall submit to the competent authaaitpual information on the operation
of the scheme.

2. The annual information referred in Art.23.1, comieg the previous year, shall be
submitted by March 1st.

3. The minister competent for social security shafirae by way of a regulation, the scope of
the annual information on the operation of a schamthe procedure for its submission to
the competent authority, taking into account thet that the minister competent for social
security and the competent authority need to haeess to the required data on the operation
of schemes, and having regard to the proper proteof scheme participants’ rights.

Article 24.
1. The basic contribution shall be financed by the leygs.
2. The amount of the basic contribution shall not exicé% of a participant’s salary.
3. The amount of the basic contribution shall be dateuwl:

1) as a percentage of the salary, or

2) as a fixed amount equal for all employees, or

3) as a percentage of the salary, subject to & érpressed as an amount.
4. An employer shall calculate and remit the basiatribution:

1) in relation to salary items payable for periodsupfto one month — at the date of
payment of such salary items, as adopted by thelogrep the contributions shall be
remitted on a monthly basis;

2) in relation to salary items payable for periodsgenthan one month — at the date of
payment of such salary items; the contributiondl flearemitted on the payment dates;

5. The basic contribution shall not be included in sladary taken as the base for calculating
mandatory social security contributions.

6.In the cases specified in Art.24.3.1 and 24.3.8, lbasic contribution amount shall be
calculated as an equal percentage for each panticip

Article 25.

1. A participant may declare his or her intention #y @dditional contributions, unless the
employer pension scheme agreement provides otherwis

2. The amount of the additional contributions shalkpecified by a participant in the
declaration.

3. A participant may change the additional contribmtiamount or cease to pay the
contributions, with effect from a future date, byending the declaration.

4. Sum of additional contributions made by the pgrtacit to one program in a calendar year
cannot exceed the amount of the forecast montimhuneration in a national economy for a
given year multiplied by 4.5, set forth in the Betld\ct or in the Act on preliminary budget

or drafts thereof, if respective Act have not beeiopted. Where the amount set forth in a
way described in the first sentence above is IaWwan the amount specified in the previous
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calendar year, then the amount which was annouircede previous calendar year shall
apply.

4a. Minister competent for social security shatlh@mce - by way of a public announcement
in an official journal of the Republic of Poland tMitor Polski" by the end of the calendar
year preceding the year in which the participant miake additional contributions to the
programme — the amount referred to in paragraph 4.

5. The additional contribution shall be deducted fithia salary amount after tax.
6. The provisions of Art.25.4 shall not apply to assaintributed by means of transfer.

Article 26.
1. An employer shall correctly and timely:
1) calculate and remit basic contributions;
2) calculate, deduct and remit additional contribugion

2. The contributions shall be remitted to the soh@ccounts.

Article 27.

If a participant has ceased to be employed by guiagmr operating a scheme, or a scheme
has been liquidated, the assets shall remain inp#dréicipant’'s account until they are
disbursed, transferred or returned.

Article 28.

To the extent not provided for in this Act, theasilof management of assets accumulated in
an account:

1) held with a pension fund, shall be as stipulatedegulations on the organisation and
operation of pension funds;

2) held with an investment fund, shall be as stipalateregulations on investment funds;

3) held with an insurance undertaking, shall be gmiktted in regulations on insurance
activity.

Chapter 3
Registration of a Pension Scheme

Article 29.
1. A scheme shall be subject to registration withadbmpetent authority.
2. The competent authority shall keep a register asma schemes.

Article 30.

1. An employer’s application for registration of an@oyer pension scheme shall contain the
following details of the employer and the manageompany name (business name),
registered office address, REGON (industry iderdiion number) and address for
correspondence.

2. The following documents shall be enclosed to th@iegtion:

1) information on the employee representatives’ aushtion to enter into the employer
pension scheme agreement;

2) a certificate confirming that the employer is nat arrears with mandatory social
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security contributions, issued by the Social Segunstitution (ZUS) no earlier than three
months before the application date;

3) a certificate confirming that the employer is notarrears with taxes, issued by the
competent Tax Office no earlier than three montfsere the application date;

4) the employer pension scheme agreement;

5) the agreement with a financial institution or detscof association of the pension fund;
6) form of the declaration on joining the scheme,;

7) a representation by the employer to the effect that the terms and conditions
governing participation in the scheme do not brehetprovisions of Art.5.2 and 5.3;

8) documents confirming the employer’s details mefe to in Art.30.1.

Article 31.

1. An application by employers’ representatives fagisgation of a multi-employer pension
scheme shall contain the details referred to in3@rf.. for each of the employers.

2. The following documents shall be enclosed to thdiegtion:
1) the multi-employer pension scheme agreement;

2) a document specifying how the representatives @kthployers and the representatives
of the employers’ employees have been elected;

3) documents confirming the authorisation of the repngatives of the employers and of
the representatives of the employers’ employeesaich case elected in line with the
applicable procedure, including the following ditaof each of the representatives:
forename, surname and PESEL number (number in nihesrgal electronic population

records system), or — in the case of persons wdoa@trPolish citizens — passport number;

4) the agreement concluded by the employers’ reprasees with a financial institution
or the articles of association of the pension fund,;

5) the details and documents referred to in Art.3(hd 3a0.2.1-3, 30.2.7 and 30.2.8 for
each of the employers;

6) form of the declaration on joining the scheme.

3.0n the date of registration of a multi-employer gien scheme, the multi-employer
pension scheme agreement shall become an empl®msiop scheme agreement. An
employer and representatives of its employeeseslantline with the procedure referred to in
Art.11 shall be parties to such agreement.

4.As of the date of registration of a multi-employpension scheme, the agreement
concluded by the employers’ representatives withnancial institution shall become an
agreement between a represented employer anchrecial institution.

Article 32.

1. When joining a registered multi-employer pensionesoe, an employer shall file with the
competent authority an application for entering ¢ngployer in the register; when filing the
application the employer shall quote the registratiumber of the multi-employer pension
scheme it intends to join and shall provide theaitietand information on the employer
referred to in Art.30.1, 30.2.2 and 30.2.3.

2. The following shall be attached to the applicatieferred to in Art.32.1:
1) the agreement on joining the multi-employer pensicmeme agreement;

2) the agreement on the employer’s joining the agre¢inetween the employers’
representatives and a financial institution;
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3) a representation by the employer to the effectttiattthe terms and conditions
governing participation in the scheme do not brahethprovisions of Art.5.2 and 5.3;

4) information on the employee representatives’ aushtion to enter into the multi-
employer pension scheme agreement.

3. The agreement on joining a multi-employer pensioneme by an employer shall take
effect on the date of entry in the register of thange in the multi-employer pension scheme
referred to in Art.32.1.

4. The following shall be parties to the agreemergnref to in Art.32.2.1:

1) the employer joining the scheme and the represeasadf the employer’'s employees,
elected in line with the procedure referred to m.2AL; and

2) the representatives of the employers and the reptas/es of the employers’
employees.

5. The provisions of Art.31.3 shall apply accordyng

Article 33.

1.In the case of a change to the employer pensioenselagreement referred to in Art.31.3,
as provided for in Art.11, the employer who is aty#&o such agreement shall apply to the
competent authority for registration of the employeension scheme in line with the
provisions of Art.30.

2.Upon registration of the employer pension schenferned to in Art.33.1, the competent
authority shall delete from the register the nateming to the employer’s participation in a
multi-employer scheme.

Article 34.
1. Entry of an employer pension scheme in the tegaf pension schemes shall include:
1) the employer’s details specified in the application
2) the manager’s details specified in the application;

3) the terms and conditions governing participatiothim scheme as defined in the
employer or multi-employer pension scheme agreement

4) the form of the scheme;
5) the number in the register of pension schemes.

2. Entry of a multi-employer pension scheme in thasteg of pension schemes shall include
details of all the employers sponsoring the scheme.

3.In the event of a change to any of the detailsrredeto in Art.34.1.1, within 30 days from
the change the employer shall notify the changbdaegister of pension schemes.

4.In the event of a change to any of the detailsrredeto in Art.34.1.2, within 30 days from
the date such change is notified to the employahbymanager, the employer shall notify the
change to the register of pension schemes.

5. The competent authority shall notify the employeregistration of the changes referred to
in Art.34.3 and 34.4 within 30 days from the datewdhich such changes were notified.

6. An employer shall apply to the competent authdotyregistration of the changes referred
to in Art.34.1.3 and 34.1.4 within 14 days from thee of such changes. Any changes to the
employer pension scheme agreement shall take dff@ct the date of their entry in the
register.
7. Any change to an employer pension scheme agrderaesed by an amendment to the
articles of association of the investment fund engon fund shall take effect on the date of
entry of the change in the register, no sooner,evaw than on the effective date of the
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amendment. An application for registration of sgbtlange to the employer pension scheme
agreement may be submitted before the amendmdme trticles of association takes effect.

8. In the event of changes made in the registepesision schemes within the scope of
Art.34.1.3 and 34.1.4, the employer shall informa §itheme participants of the changes to the
employer pension scheme agreement.

Article 35.

1.If an application for registration of a schemeddid meet the criteria defined in this Act,
the competent authority shall within one month ecglbn the employer or the employers’
representatives referred to in Art.15.1 to cortbet application, and shall fix a reasonable
deadline, not shorter than three weeks, for suatecton.

2. The competent authority shall refuse to registecteeme if:
1) the correction is not made by the fixed deadline;
2) the scheme does not comply with the provisionsisfAct;

3)in the case of a scheme operated as a scheme rdabgge foreign manager — the
foreign competent authority’s approval of the taker of the scheme management by the
foreign manager is not obtained.

Art.35a.

Promptly upon receiving a foreign competent autlgt@inotification of approval of an
intended take-over by a foreign manager of managewfean occupational pension scheme,
the competent authority shall register the schemtha register of pension schemes, provided
that the application for registration of the schamesets all the criteria defined in this Act.

Article 36.

1. The competent authority shall exercise supemisiver pension schemes with respect to
their compliance with the law.

la. A foreign manager shall be subject to supeamiby the competent authority with respect
to compliance of its activities relating to managatof a scheme with Polish law.

2. Upon obtaining any information which provides grdsrfor a suspicion that irregularities
have occurred in the operation of a scheme, thepetant authority shall have the right to
demand from the employer or the manager implemgnsnoch scheme any relevant
information, documents and explanations.

3.If any irregularities are found in the operationaoécheme, the competent authority shall
notify the employer of that fact and shall demamat the employer remedy such irregularities
by the deadline specified in the demand, whichlstwlbe shorter than 14 days.

4. If an employer operating a scheme fails to elimenategularities by the deadline specified
in the competent authority’'s demand, it shall lable to a fine of up to PLN 50,000, imposed
by the competent authority.

5. In determining the amount of the fine referredrdArt.36.4, the competent authority shall
take into account the type and significance ofitfegularities.

6. If any irregularities are found in the implementatiof a scheme by a manager referred to
in:

1) Art.2.3, 2.4 and 2.6 — the competent authorityldlalie supervisory measures provided
for in the applicable laws;

2) (repealed);
3) Art.2.24 — the competent authority shall promp#part the irregularities to the relevant
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foreign competent authority.

7. The competent authority shall prepare informatian tbe requirements under social
security and labour laws applicable to a foreigmager which takes over management of the
assets of an occupational pension scheme.

8. The competent authority shall provide the informatieferred to in Art.36.7 to the relevant
foreign competent authority within 2 months froneewing from it the notification referred
to in Art.35a.

9. In the event of a change to the requirements el in Art.36.7, the competent authority
shall also prepare information on such change hall gromptly provide such information to
the relevant foreign competent authority.

Article 37.
1. (repealed).

2. Registration of a scheme, refusal to register @mmeh entry of changes into the register of
pension schemes, except to the extent referred Asti34.5, refusal to enter changes into the
register of pension schemes, entry of and refusa&nter into the register the provisions of
agreements referred to in Art.38 and Art.39, apara¥ and refusal to approve suspension of
calculation and remittance of basic contributiomsposition of a fine, and deletion of a
scheme from the register of pension schemes, alhakk effected by way of an administrative
decision.

3. The minister competent for social security shaflree by way of a regulation, the manner
of keeping the register of pension schemes as agelihe time frames and procedure for
issuance of official copies of the register entriaad shall determine which terms and
conditions governing participation in a scheme am@d in an employer pension scheme
agreement or a multi-employer pension scheme agneesmould be entered into the register
pursuant to Art.34.1.3, having regard to the nemcerisure efficiency of the registration
process.

Chapter 4
Suspension of Remittance of Basic Contributionsand Liquidation of a Scheme

Article 38.
1. An employer may unilaterally:
1) suspend remittance of basic contributions, or

2) temporarily reduce the basic contribution amdayntiefining the rules for calculation of
the basic contribution which shall be applied dgrthe period of reduction, pursuant to
Art.24.3.

2. The aggregate period of the unilateral suspengterred to in Art.38.1.1 may not exceed
three months within twelve consecutive calendar iman

3.If an employer pension scheme agreement so prqvithes aggregate period of the
unilateral suspension referred to in Art.38.1.1 nhast up to six months within twelve
consecutive calendar months.

4. Upon lapse of the suspension period referred #xir38.2 or Art.38.3, the employer may,
if such a measure is justified by the employersficial condition, enter into an agreement
with representatives of their employees whereby:

1) calculation and remittance of basic contributioni e suspended, or

2) the amount of basic contributions will be tempdyareduced by way of defining the
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rules for calculation of the basic contribution walnishall be applied during the period of
reduction, pursuant to Art.24.3.

5. The agreement referred to in Art.38.4 shall be kated if the parties thereto agree that
such a measure is justified by the employer’s forrcondition.

6. The provisions of Art.11 pertaining to the conclusiof an employer pension scheme
agreement shall apply accordingly to the conclusithe agreement referred to above.

7. The employer shall deliver the agreement to thepmiant authority promptly upon its
conclusion.

8. Within seven days of the receipt of the agreemefdrred to in Art.38.4, the competent
authority shall enter the following into the regisof pension schemes:

1) the date of the agreement conclusion;
2) the effective date of the agreement;
3) the expiry date of the agreement;

4) the basic contribution amount during the term & #ygreement — in the case specified
in Art.38.4.2.

9. The agreement shall take effect as of the ddtiogh therein, which however may not be
earlier than the date on which the provisions efdlgreement are entered into the register of
pension schemes.

10. The competent authority shall refuse to enter tpeeament into the register of pension
schemes if its provisions are in conflict with tidst.

11. An employer shall terminate the agreement if theseafor the agreement conclusion
ceases to exist.

12. An employer shall notify the competent authoritytefmination of the agreement within
two weeks of the date on which basic contributibegin to be computed and remitted in
accordance with the terms and conditions set famththe employer pension scheme
agreement.

13. An employer shall resume calculation and remittasfcleasic contributions starting from
the month immediately following the month in whidche agreement expired or was
terminated.

Article 39.

1. Within 48 consecutive calendar months, the aggest|gain of an agreement concluded in
accordance with Art.38 shall not exceed 24 months.

2. The term of the agreement may exceed the perioerreef to in Art.39.1 if further
calculation and remittance of basic contributionsuld result in the filing of the petition
referred to in Art.21 of the Bankruptcy and Recgvéct of February 28th 2003 (Dz.U.
No.60, item 535, as amendéjl

3. Where the agreement is concluded under Art.39e2ethployer shall deliver the agreement
to the competent authority together with documentsstantiating the situation referred to in
Art.39.2.

4.The term of an agreement concluded under Art.38a&l ot exceed 24 months. An
employer may re-enter into the agreement if suameasure is justified by its financial
condition.

" Amendments to the act were promulgated in thenzwf Laws (Dziennik Ustaw, Dz.U.) of 2003, N0.217
item 2125; Dz.U. of 2004, N0.91, item 870; and it8ni and No0.96, item 959.
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Article 40.

1. A scheme may be liquidated if:

1) the insurance undertaking is placed in liquidatiomiess the rights under the agreement
executed by the employer and the undertaking aamesfierred (assigned) to another
insurance undertaking;

2) there are grounds for dissolution and, as a comseg, for liquidation of all the
investment funds in which contributions under tbhesne were accumulated, unless any
of the investment funds is taken over by anotheesiment fund company;

3) the pension fund is placed in liquidation, unlelss fund is taken over by another
pension fund company;

4) the circumstances referred to in Art.7.1 occur;
5) the financial institution terminates the agreetwith the employer

- unless the employee representatives agree tocatheremployer pension scheme
agreement in accordance with Art.41.

2. Additionally, a scheme may be liquidated if:
1) the employer is placed in liquidation or declaredkrupt;

2) the value of the assets accumulated in the schallsebtlow the amount defined in the
employer pension scheme agreement;

3) the employer resolves to liquidate the scheme,igeavthat the employer concludes a
relevant agreement on termination of the employenspn scheme agreement with
representatives of its employees;

4) the employer unilaterally resolves to terminatedhmloyer pension scheme agreement,
subject to at least 12-month notice, if basic dbatron remittance has been suspended, or
the amount of basic contributions has been reddoedf least three months;

5) the competent authority determines that theigarenanager persistently violates the
law.

3. A scheme shall be liquidated if no employees padiing in the scheme are employed by
the person referred to in Art.5.4.

4. Liquidation of a scheme shall entail deletion af stheme from the register. The decision
on the deletion may include the deletion date.

5. A scheme may also be deleted from the registerefsons referred to in Art.7 or Art.59.

Article41.

1.If a scheme is liquidated for reasons referrechtdiit.40.1, the employer shall present to
representatives of its employees a proposal oa# dgreement to be concluded with another
financial institution, or the articles of assoaatiof a pension fund which the employer
intends to join, along with a proposal to amenddimployer pension scheme agreement.

2. If within two months from submission of the propbsaferred to in Art.41.1 the employee
representatives do not agree to amend the empbeyesion scheme agreement, the employer
shall apply to the competent authority for deletadrthe scheme from the register of pension
schemes and shall provide documents confirming smddom of a proposal to amend the
employer pension scheme agreement.

3.In cases referred to in Art.40.2 the employer eré¢imployer’s liquidator shall apply to the
competent authority for deletion of the scheme ftbmregister of pension schemes and shall
provide documents confirming the reasons for ligtimh of the scheme.

4. Upon obtaining a relevant decision on deletion gichkeme from the register of pension
schemes, the employer, the employer’s receiveranktuptcy or liquidator, as the case may
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be, shall deliver, against confirmation of receiptvia registered mail, a notification of the
scheme’s liquidation to the participants, simultarsdy informing them on the date as of
which contributions ceased to be calculated, ctdtt@and remitted, as well as on the reasons
for liquidation of the scheme and actions undemake accordance with the applicable
regulations.

5. The notification referred to in Art.41.4 shall alsontain a request that the participant
indicate to the employer, liquidator, or managertre case may be, an account to which the
assets are to be transferred, as well as advideiftii@ such account is indicated by the
deadline set forth in the employer pension schegneemnent, the assets shall be returned as
provided for in Art.44.1, and information on thaedncial consequences of such return.

6. The deadline for indicating the account referrednt@\rt.41.5, set forth in the employer
pension scheme agreement, shall not be shorterahaonth from the date on which the
participant received the notification referredrnAirt.41.4.

7. The obligation of the employer, the employer’s reeein bankruptcy or liquidator, as the
case may be, referred to in Art.41.4, shall be asbdischarged if a participant fails to collect
the notification sent by registered mail for the@®d consecutive time.

Art.4l1a.

1. Supervision body removes ex officio the progfemm the register of programs, when:

1) the liquidation proceedings of the employer havenbended or bankruptcy proceedings
of the employer have been ended, and the entiigexbko file a request for a decision on
the removal of the program from the register ofgoams failed to file such request;

2) the proceedings regarding the removal of the pragnave not been completed before
the date of closing the liquidation proceedingstied employer or date of closing the
bankruptcy proceedings of the employer.

2. In cases referred to in paragraph 1 above, thergspm body does not issue a decision
referred to in Article 37 (2), and a remark on theoval of the programme remains in case
files.

3. In cases referred to in paragraph 1, Article 203 (6) and Articles 42-45 shall apply
respectively.

Chapter 5

Rules of Dishursement, Transfer and Return of Assets Accumulated in a Pension
Scheme

Article42.
1. A disbursement of assets shall be made:
1) at the participant’s request after the participaaches the age of 60;

2) at the participant’s request after the particigariimits a decision on being granted
pension entitlement and after he or she reachesghef 55;

3) after the participant reaches the age of 70, ipdnicipant has not submitted a request
for disbursement of assets yet;

4) at the request of a beneficiary in the event ofpidwicipant’s death.

2. The provisions of Art.42.1.3 shall not apply if tharticipant is employed by the employer
operating the scheme. In such a case, the funtisdshdisbursed following termination of the
employment.
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3.The assets may be disbursed as a one-off payment iostalments, depending on the
participant’s or beneficiary’s request. A one-oHyment shall be made within one month
from the date of the request submission, and inc#se of disbursement in instalments, the
first instalment shall be paid within one monthnfrthe date of the request submission, unless
the participant or beneficiary requests later disbment.

Article43.
1. A transfer of assets shall be made within one mémoth the date of the request submission
by the participant.
2. A transfer shall be made:
1) to another scheme in which the participant pgdites;

2) to the patrticipant’s IKE account;
3) to the beneficiary’s IKE account in the event af harticipant’s death;

4) from the participant’s IKE account to his or hehame account, as provided for in the
Act on Individual Retirement Accounts.

3. A request for transfer shall be deemed terminatigmarticipation in a scheme.

4.A transfer referred to in Art.43.2.2 and 43.2.3 Isli® made on the basis of the
participant’s or beneficiary’s instruction, aftercanfirmation of agreement conclusion, as
referred to in the regulations on individual retient accounts, is submitted to the employer.

5. A transfer from a scheme shall not be made if #i@i@pant continues to be employed by
the employer operating the scheme.

6. The provisions of Art.43.5 shall not apply if thrarisfer is made as a result of liquidation of
a scheme.

7.1n the case referred to in Art.43.2.4 the assetsiraalated in the IKE account shall be
transferred to the scheme and treated as assetisbated as an additional contribution,
within the meaning of this Act.

Article 44.

1. A return of assets shall be made if no accounthhvthe assets are to be transferred has
been indicated by the deadline referred to in At64

2. The employer, employer’s receiver in bankruptcyiquidator shall notify the manager or
the manager’s liquidator of the bank account ingideby the participant to which the assets
are to be returned, and of the bank account tolwtie amount referred to in Art.45 is to be
transferred.

3. The manager’s liquidator or the manager may spdaifys of return other than transfer to
the participant’s bank account.

4. At the employer’s request, the manager’s liquidatothe manager shall return the assets,
after the amount of tax payable on such assetansferred to the account of a relevant tax
office.

5. If the assets to be returned, as referred to idAd, cannot be provided to the participant,
they shall be placed in a court deposit.

6.In the case referred to in Art.44.5, the State Jueashall take possession of the assets
placed in a court deposit after 20 years from tte df their placement in the deposit, unless
prior to that date the participant issues an ims$ion to transfer the assets to a bank account
he or she indicates. The provisions of Art.187 e Polish Civil Code of April 23rd 1964
shall apply accordingly.

7.The provisions of Art.44.5 and 44.6 shall applyadngly if there is no possibility of
making disbursement of assets in the case speaifiad.42.1.3.
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8.The deadline by which the manager or the manadegigdator is to transfer the
participant’s assets to the account referred ténin44.2 shall be defined in the employer
pension scheme agreement; the deadline shall héatex than three months after the date on
which the participant receives information refertedn Art.41.4.

Article 45.

1.In the event of return of assets, the managereomanager’s liquidator shall transfer, from
the participant’'s assets, an amount equal to 30%hefsum of the participant’'s basic
contributions made as part of the scheme, to the lzccount indicated by the Social
Insurance Institution.

2. The amount referred to in Art.45.1 shall represkatincome of the Social Insurance Fund.

3. The information on the amount referred to in Artl45hall be recorded in the account of
the insured referred to in Art.40.1 of the Act twe tSocial Security System of October 13th
1998, as a contribution for pension insurance f@ tmonth in which the amount was
transferred to the Social Insurance Institution.

4. The minister competent for social security shafirdgeby way of a regulation:

1) detailed scope of the information, including intmadar details of the manager and the
participant, to be specified by the manager onpélagment document by means of which
the amount referred to in Art.45.1 is transferred,;

2) method and procedure for translating the amouetmed to in Art.45.1 into the benefits
calculation base, if the participant’'s or benefigia pension is to be calculated by
reference to the benefits calculation base, havegard to the need to ensure that
information is properly recorded in the accounthaf insured.

Article 46.

Disbursements, transfers and returns shall be nradmsh, subject to the provisions of
Art.103 of the Act on the Organisation and OperabdPension Funds of August 28th 1997.

Article47.

1. A participant may terminate his or her participatio a scheme at any time by submitting a
written declaration of will to the employer, withe proviso that the notice period provided
for in the employer pension scheme agreement maenshorter than one month and longer
than three months. The provisions of Art.43—45Iskably accordingly.

2.In the event of termination of participation in eheme, the assets accumulated in the
account up to that date shall remain in the accoutit they are disbursed, transferred or
returned.

Article 48.

1.In the declaration the participant may make arrareggs with respect to the funds
accumulated in his or her scheme account by indigat natural person entitled to receive the
assets in the case of the participant’s death.

2. A participant may at any time change or cancehbtinengements.

3. If a participant has indicated more than one pegstitled to receive the assets after his or
her death without specifying the respective shafesich persons in the assets, such persons
shall be deemed to have equal share of the assets.

4. If a participant issues no instruction in case edtti, his or her heirs shall acquire the right
to the assets in accordance with the laws of géapgalication, subject to the provisions of
Art.48.5. The assets shall be disbursed to therhinvitne month from the submission of a
final court decision stating that a given persos hequired rights to the inheritance, and a
statement by all heirs concerning the manner inclvithe assets accumulated by the
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participant are to be distributed or a final caletision on distribution of the inheritance.

5.1f a scheme is operated in the form referred tAim6.1.3, Art.831 and Art.832 of the
Polish Civil Code of April 23rd 1964 shall applycacdingly.

6. The employer may not be the beneficiary, unlessrtghe is a member of the participant’s
closest family. The participant’s closest familyabhbe the spouse, children, parents and
grandchildren.

Article 49.

The assets contributed as a basic contributiorl sbalbe subject to court or administrative
enforcement unless an obligation to return or dsbuhem has arisen, in which case they
shall be subject to enforcement from the due ddte¢he return or disbursement. This
restriction shall not apply to enforcement aimedadisfying claims for alimony.

Chapter 6

Criminal provisions

Article 50.

1. Any entity that uses the “pension scheme” designatn its name, description of its
business or advertising without being authoriseda@o shall be liable to a fine of up to PLN
1,000,000 or imprisonment for up to three years.

2. The same penalty shall be imposed on anyone whanitsnthe act specified in Art.50.1
when acting on behalf of a legal person.

3. Adjudication in the cases specified in Art.50.1 ahd.50.2 shall be governed by the
provisions applicable to criminal proceedings.

Chapter 7

Amendmentsto Legislation in Force, Transitional and Final Provisions

Article51.

In the Act of 26 July 1991 on the Personal Incorag {Dz.U. of 2000 No.14, item 176, as
amendef) shall be amended as follows:

1) Art.21.1.58 shall be amended to read as follows:
"58) the following payments:

a) transfer of assets accumulated in an occupatioealsipn scheme to another
occupational pension scheme or to an individu@eretent account within the meaning
of regulations on individual retirement accounts,

b) payment of assets accumulated in an occupatiomsiqe scheme to a participant or
beneficiary entitled to the assets upon the paditi's death,”;

2) Art.30a:

a) in Art.30a.1.10 the full stop shall be replageth a comma, and Art.30a.1.11 shall
be added, which shall read as follows:

88) Amendments to the consolidated text of the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.)of 2000, No.22, item 270;
No0.60, item 703; No.70, item 816; N0.104, item 1104; No.117, item 1228; and No0.122, item 1324; Dz.U.of 2001, No.4, item 27; No.8, item 64;
No.52, item 539; N0.73, item 764; No.74, item 784; N0.88, item 961; N0.89, item 968; N0.102, item 1117; N0.106, item 1150; N0.110, item 1190;
No0.125, item 1363 and item 1370; and No0.134, item 1509; Dz.U.of 2002, No.19, item 199; No.25, item 253; No0.74, item 676; No.78, item 715;
No0.89, item 804; N0.135, item 1146; No0.141, item 1182; N0.169, item 1384; No0.181, item 1515; No.200, item 1679; and No.240, item 2058;
Dz.U.of 2003, No.7, item 79; No.45, item 391; N0.65, item 595; N0.84, item 774; N0.90, item 844; No.96, item 874; No0.122, item 1143; N0.135,
item 1268; N0.137, item 1302; N0.166, item 1608; N0.202, item 1956; No.222, item 2201; No.223, item 2217; N0.228, item 2255; and Dz.U.of
2004, No.29, item 257; No.54, item 535; N0.93, item 894; N0.99, item 1001; No.109, item 1163; and No.116, item 1203, item 1205 and item 1207.
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"11) on the income earned by an occupational pansitheme’s participant on
account of return of assets accumulated in the nsehavithin the meaning of
regulations on occupational pension schemes.”,

b) Art.30a.8 shall read as follows:

"8. The provisions of Art.30.3a shall apply to theome referred to in Art.30a.1.10
and 30a.1.11.".

Article 52.

In the Public Procurement Law of 29 January 2004 (Dof 2004 No.19, item 177) after
Art.18.2.4, Art.18.2.4a shall be added to reacbiews:

"4a) conclusion by an employer of agreements oringalyy the employer of employees’
contributions to an occupational pension scheme;”.

Article53.

In the Act of 30 August 1996 on Commercialisatiord and Privatisation (Dz.U. of 2002
No.171, item 1397, as amendgth Art.38, after Art.38.3a, Art.38.3b shall bedad, which
shall read as follows:

"3b. The restrictions referred to in Art.38.3 shadit apply to employer shares acquired
from the State Treasury, which are contributed tpeasion fund in accordance with
Art.19.1 of the Act on Occupational Pension Scheofe&pril 20th 2004 (Dz.U. No.116,
item 1207).".

Article 54.

The Act of 28 August 1997 on Organisation and Ogparaof Pension Funds (Dz.U. No.139,
item 934, as amend&)i shall be amended as follows:

1) in Art.26, after Art.26.2., Art.26.3 shall bedsdl, which shall read as follows:

"3. An occupational pension fund company may mandéter entities, qualified on the
basis of other regulations, to perform all or ahthe duties related to the keeping of an
occupational pension fund’s accounting books.";

2) Art.146 shall read as follows:

"Art.146. 1. Not more than 5% of the value of thesets of an occupational
pension fund may be invested jointly in shares treio securities
issued by shareholders of the occupational penkiad company
managing the fund.

2.Not more than 10% of the value of the assetsnobecupational

pension fund may be invested jointly in sharestbeosecurities issued
by entities being related undertakings of the diaders referred to in
Art.146.1.

3.The assets of an occupational pension fund maynbested in
securities issued by shareholders of the occupatipension fund
company managing the fund or entities being relatedertakings of
such shareholders if such investments are permitter the fund’s
articles of association.";

3) after Art.173, Art.173a shall be added, whichlstead as follows:

9Amendments to the consolidated text of the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 2002, No.240, item 2055;
Dz.U. of 2003, No.60, item 535; N0.90, item 844; and Dz.U. of 2004 No.6, item 39.
102) Amendments to the act were promulgated in the Journal of Laws (Dziennik Ustaw, Dz.U.) of 1998, N0.98, item 610; No.106, item 668; and
No0.162, item 1118; Dz.U. of 1999, N0.110, item 1256; Dz.U. of 2000, No.60, item 702; Dz.U. of 2001, No.8, item 64; and No.110, item 1189; Dz.U.
of 2002, No.25, item 253; N0.153, item 1271; and No.241, item 2074; Dz.U. of 2003, No.124, item 1153; No.166, item 1609; No.170, item 1651;
and Dz.U. of 2004, No.96, item 959.
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LArt.173a. An occupational pension fund may deleggterformance the fund’s
obligations provided for in this Chapter, in fullia part, to another entity.";

4) after Art.194, Art.194a shall be added, whichlksread as follows:

"Art.194a. 1. An occupational pension fund shadigare a statement of its
investment policy principles.

2. The declaration shall contain at least a ptesien of the implemented
methods of risk evaluation and procedures of riskagement as well as
allocation of resources to securities.

3. The employee fund shall send the declaratiosufgervision authority
every three years, or immediately after introducisgbstantial
modifications to the investment policy of the fund.

4. The employee fund is obliged to send its fiestldration to supervision
authority not later than 6 months after the firghtcibution is transferred
to the fund.

5. An occupational pension fund shall also provite statement of
investment policy principles at a written requefsa dund member.".

Article55.

The Act on Remuneration of Executive Staff in Gertaegal Entities of March 3rd 2000
(Dz.U. No.26, item 306, as amendBdafter Art.15, Art.15a shall be added, which shedd
as follows:

LArt.15a. The restrictions set forth in this Actathnot apply to basic contributions
contributed to occupational pension schemes.".

Article 56.

1. Employers who as at the date of this Act coming fiotce maintain group unit-linked life
insurance or another form of a plan for group aadation of assets for pension purposes for
their employees, shall lose the right to deduct itteeirred expenditure from the base for
calculating social security contribution under otlregulations, unless they submit an
application for entering their scheme into the segi of pension schemes by December 31st
2004, as a result of which the scheme is enterdteinegister.

2.1f a scheme referred to in Art.56.1 is entered thregister of pension schemes:

1) assets accumulated before an employee joined themec shall be transferred to the
scheme and shall be treated as assets contribsit@dasic contribution, within the meaning
of this Act;

2) the employer and the manager shall keep documentetincerning dates and amounts of
contributions made to an employee’s account keptdnnection with a plan for group
accumulation of assets, together with the scherosardentation; the provisions relating to the
statement referred to in Art.8 shall apply accaogtiiio the documentation.

3. The provisions of Art.56.1 and 56.2 shall apply adingly if, when establishing the
scheme, the employer and representatives of itdogegs changed the manager of the assets
accumulated as part of the unit-linked life inswearor another form of a plan for group
accumulation of assets for pension purposes, dedted a new manager for the scheme, or
changed the form of the scheme.

4. In the case referred to in Art.56.3, upon effectegnination of the relevant agreement, the

1111) Amendments to the act were promulgated irdthenal of Laws (Dziennik Ustaw, Dz.U.)of 2001, 8.
item 924; and No.154, item 1799; Dz.U.of 2002, N&8,litem 984; and Dz.U.of 2003, No.45, item 391;6800
item 535; and No.180, item 1759.
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insurance undertaking or the investment fund shalhsfer, pursuant to an employee’s
instruction, the assets to the employee’s scheroeuat, and shall provide to the employer
documentation concerning dates and amounts of ibatibns made to the employee’s
account maintained as part of a plan for group mecdation of assets.

5. The competent authority shall notify the Social 8#g Institution (ZUS) of any case
where administrative proceedings initiated on tlasi® of an application referred to in
Art.56.1 are completed without the application hgvbeen considered, result in refusal to
enter the scheme into the register, or are distoed.

6. If an employer operated a plan for group accumaatf assets for pension purposes, as
referred to in Art.56.1, before December 31st 2@0d accumulated assets may be transferred
to the scheme provided that the employer appliesefgistration of the scheme by December

31st 2005. The provisions of Art.56.2—4 shall apgadgordingly.

Article57.

Actions undertaken by an employer in connectiorwlie conclusion and implementation of
an employer pension scheme agreement, calculationremittance of contributions, or
disbursement, transfer and return of assets, sbalbe deemed insurance brokerage within
the meaning of regulations on insurance activity.

Article58.

Applications for registration of schemes submitpeidr to the date of this Act coming into
force shall be considered in accordance with tlogipions of this Act.

Article59.

1. Employers operating a scheme on the date of thiscéaing into force shall ensure the
scheme’s compliance with the provisions of this BgtDecember 31st 2005, subject to the
provisions of Art.59.2.

2. Compliance of a scheme with the provisions of A&5 and 6.9.3 should be ensured by
December 31st 2008.

3. Contributions made for the benefit of persons whdigipate in a scheme in connection
with an agency contract or a mandate contract nohya contributed after December 31st
2007. The provisions of Art.27 shall apply accogiyn

Article 60.

A pension fund to which the first contribution wasde prior to the date of this Act coming
into force shall deliver its first statement of @stment policy principles, as referred to in
Art.194a of the Act referred to in Art.54, to thenagpetent authority by September 30th 2004.

Article61.

The Act on Occupational Pension Schemes of Augiist 2997 (Dz.U.of 2001 No.60, item
623; and Dz.U. of 2002, No0.25, item 253; and Na,item 1178)

Article 62.

This Act shall take effect as of June 1st 2004h\hie exception of Art.8.2.6, 8.2.7 and 8.2.8,
Art.18.6, Art.25.4, Art.43.2.2, 43.2.3 and 43.2which shall take effect as of September 1st
2004.

01-04-10



